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Recruitment into Managed Courts during Political Chaos:  Japan in the 1990s

In “managed judiciaries,” a personnel office rewards and punishes judges by their performance.  Decide cases promptly and predictably, and a judge enjoys a tidy career.  Delay adjudication or write bizarre opinions, and he finds his career derailed.  Because ruling politicians can appoint political loyalists to senior positions, he may find a political bias to this career metric as well.


Given this risk of political interference, jurists in countries with managed courts who share the preferences of the ruling party disproportionately self-select into judicial careers.  During political turmoil, they find such careers less attractive.  
Although their more heterodox peers might otherwise now choose such careers, the personnel office (staffed by judges hired by the formerly dominant party) may block them.  If it does, recruitment during turmoil will suffer.


For decades, Japan has maintained a managed judiciary, and in the years after 1993 found the long-time ruling party thrown from office.  To test whether recruitment lagged after 1993, we combine career data on a random sample of 1,605 lawyers with data on all 2502 judges hired between 1971 and 2001.  We find evidence consistent with the proposition that it did.

